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Article 1 Missions stipulated: 

To put gender equality into practice, National Chiao Tung University’s 

Gender Equity Education Committee herein establishes this Code of 

Ethics in the hope to enhance faculty members’ awareness in gender 

equality and their respect for the value of lesbian, gay, bisexual, and 

transgender (LGBT), and to work together to prevent gender 

discrimination, sexual harassment, and sexual assault. 

 
Article 2 Teachers shall demonstrate an awareness of gender equality while 

teaching: 

Teachers shall assist students to break through the restrictions on the 

development of their abilities that are induced by gender stereotypes, 

and shall ensure that the students are not treated unequally because of 

gender-related factors. During the teaching process, teachers shall 

strive to inspire students to reach their full potential, and encourage 

students to develop diversified abilities. 

 
Article 3 Principles for teachers to respect the value of LGBT: 

1.   Teachers shall respect student’s sexual orientation and gender- 

related values. Teachers shall encourage LGBT students, a 

minority group in the community, to confront their personal traits, 

and shall support and respect the choices that the students made. 

2.   Teachers shall respect an encourage students whose personality 

traits and abilities are different from the stereotypes. 

 
Article 4 Methods for teachers to prevent gender discrimination: 

1.   Other than special teaching purposes, teachers shall avoid using 

teaching materials that portray gender stereotypes and gender 

discrimination. 

2.   Teachers shall avoid strengthening or inducing attitudes, words, 

and deeds that are related to gender stereotypes. 

3.   Teachers shall avoid making unfair gender-based schoolwork 

requirements or evaluation standards. 

4.   Teachers shall avoid gender-discriminating words and deeds, and 

shall not belittle, look down on, or ridicule students of a specific 

gender or sexual orientation. Teachers shall not judge students’ 

personality traits or competence based on their gender. 

 
Article 5 Principles for teachers to strive to prevent sexual harassment and 

sexual assaults 

1.   When associating and communicating with others, teachers shall 

adopt a respectful attitude, and shall not cross the boundaries of 

appropriate behaviors used in interpersonal interaction. 

2.   Teachers shall avoid words and deeds that have sexual implications. 

They shall not tell dirty jokes and make fun of others’ body shapes, 



and shall avoid harassments caused by inappropriate bodily contact, 

languages, and glances. 

3.   Teachers shall not use their power, nor shall they violate other 

people’s free will, to persuade, threaten, or intimidate others to date 

with them, or engage in sexual harassment or sexual assaults. 

4.   When teachers are teaching, instructing, training, evaluating, 

managing, or counseling students, or providing students with 

opportunities for work, they shall not develop relationships that 

violate the professional code of conducts when dealing with any 

interpersonal interaction related to sex or gender. 

5.   When a teacher finds that his/her relationship with a student might 

have violated the aforementioned professional code of conducts, 

he/she shall actively avoid such relationship, or shall report to the 

university. 

 
Article 6 Goals: 

Teachers shall enrich their knowledge in gender equality and related 

issues, and shall actively participate in campus events relevant to the 

education of gender equality, thereby creating a campus that puts 

gender equality into practice. 


